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Abstract

Employee autonomy and innovative behavior are all considered important concepts that keep business
organizations survive from inundation in a highly competitive environment. By giving employees autonomy,
organizations have the opportunity to grow their members, and employees' innovative behavior allow
organizations to continuously adapt and reform themselves. The organization can adapt itself to the rapidly
changing environment with employee autonomy and innovation behavior.

Employee autonomy is the degree which a member responsible for organizing a task has control over the
execution of a task. Many organizations’ tasks need not only individual ability, but also the power of a team to
accomplish. Innovation is required by the combination of imagination and mobility. Innovative behavior is the
mobility of the innovative. When the members of the organization perceive high autonomy, members tend to
have psychologically positive thoughts about the organization or the work. When members create new ideas,
members will therefore be willing to try the new ideas. This study explored the impact of the team-degree
employee autonomy and innovation behavior. This study collected 271 questionnaires. The analysis found that
team autonomy has a significant impact on innovation behavior, but the time autonomy in team autonomy has no

significant impact on innovation behavior.
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