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Abstract

The employees of State-owned companies have been changing their work attitude and
performance-orientation after triggering the process of privatization. Some scholars focusing on private
companies indicate that organizational justice and work ethics have influences on organizational citizenship
behavior (OCB). These studies pointed out that organizational justice, including distributive justice, procedural
justice and interactional justice, is positively related to OCB. In addition, the dimensions of Protestant Work
Ethics, including hard work, independence, nonleisure and asceticism, are associated with OCB as well. The
main aim of this study is to investigate whether these relationships are still significant in Taiwan Water
Corporation. Consequently, we hypothesize different dimensions of organizational justice and work ethics are
significantly related to OCB. After surveying 254 of 300 employees in Taiwan Water Corporation, the results
show organizational justice and work ethics significantly predict organizational citizenship behavior. With
respect to organizational justice, distributive justice and procedural justice are positively related to OCB, but
interactional justice is negatively associated with OCB. As for work ethics, hard work, independence and
asceticism have positive relationships with OCB, however, nonleisure is negatively related to OCB.
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